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Registered Health Information 
Technician 

 Will pay 100% of tuition and fees (minus parking) to obtain a 
degree in return for an equal number of years of service, 
minimum of 2 years. 

 If hired within a year of graduation, will repay 100% of 
tuition for last 2 years in return for 3 years of service. 

Licensed Practical Nurse 
 Will pay 100% of tuition and fees (minus parking) to obtain 

certification in return for an equal number of years of service, 
minimum of 2 years.  

 If hired within a year of graduation, will repay 100% of 
tuition costs in return for 3 years of service. 

Medical Rehabilitation: 
 Occupational Therapist 
 Physical Therapist 

 Will pay tuition up to $6,600/semester for up to 6 years in return 
for an equal number of years of service, minimum of 2 years. 

 Students entering their junior year of study or greater are 
preferred. 

 If hired within a year of graduation, will repay up to 
$12,000/year for last 3 years, totaling $36,000 in tuition costs 
over a 5 year work commitment period. 

Medical Rehabilitation: 
 Speech Language Pathologist 

 
N/A 

 If hired within a year of graduation, will repay up to 
$12,000/year for last 3 years, totaling $36,000 in tuition costs 
over a 5 year work commitment period. 

Medical Technologist 
 Will pay 100% of tuition and fees (minus parking) to obtain a 

degree in return for an equal number of years of service, minimum 
of 2 years. 

 If hired within a year of graduation, will repay up to 
$12,000/year for last 2 years, totaling $24,000 in tuition costs 
over a 3 years work commitment period. 

Nurse Practitioner: 
 Psychiatric 
 Emergency Department  

 Will pay 100% of tuition to obtain a degree in return for an equal 
number of years of service, minimum of 2 years. 

 If hired within a year of graduation, will repay up to 
$12,000/year for last 2 years, totaling $24,000 in tuition costs 
over a 3 year work commitment period. 

OR Technician 
 

N/A 
 Tuition Forgiveness available to new graduates on a case by 

case basis.  
  Details communicated at time of the job offer. 

Pharmacist  
N/A 

 If hired within a year of graduation, will repay 100% of 
tuition for last 3 years in return for 5 years of service. 

Physician Assistant: 
 Clinics 
 Emergency Department  

 
N/A 

 If hired within a year of graduation, will repay up to 
$15,000/year for last 2 years, totaling $30,000 in tuition costs 
over a 3 year work commitment period. 

Registered Nurse 

 Will pay up to $4,400 per semester for BSN/BSN BAT and up to 
$2,000 per semester for ASN (includes tuition and fees, minus 
parking).  Student commits to a minimum of 2 years dependent 
upon number of years of tuition paid. 

 If hired within a year of graduation, will repay flat amount 
for education expenses over 2 years in return for 2 years of 
service.  $5,000 total for ASN and $10,000 total for BSN. 
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Respiratory Therapy 
 Will pay 100% of tuition and fees (minus parking) to obtain a 

degree in return for an equal number of years of service, minimum 
of 2 years.  

 If hired within a year of graduation, will repay 100% of the 
last 2 years tuition in return for 3 years of service. 

Registered Dietician 
 

N/A 
 If hired within a year of graduation, will repay up to 

$12,000/year for 3 years, totaling $36,000 in tuition costs 
over a 5 year work commitment period. 

Radiologic Technologist  
N/A 

 If hired within a year of graduation, will repay 100% of 
tuition for last 2 years in return for 3 years of service. 

Computed Tomography (CT) 
Technologist 

 
N/A 

 Tuition Forgiveness available to new graduates on a case by 
case basis. 

 Details communicated at time of the job offer.  

Diagnostic Medical Sonographer 
 

N/A 
 Tuition Forgiveness available to new graduates on a case by 

case basis. 
 Details communicated at time of the job offer. 

Non-Invasive Technologist 
 

N/A 
 Tuition Forgiveness available to new graduates on a case by 

case basis. 
  Details communicated at time of the job offer. 

Nuclear Medicine Technologist 
 

N/A 
 Tuition Forgiveness available to new graduates on a case by 

case basis. 
  Details communicated at time of the job offer. 

 
Note: 
All Education Incentive programs require a completed Education Incentive Application. 
All Tuition Forgiveness program details will be confirmed during the job interview process and communicated in writing in the job offer letter. 
 
For more information, please contact: 
Kimberly A. Barker, LMSW 
Senior Professional Recruitment Coordinator 
E-Mail: Kim_Barker@uhs.org 
Phone: 607-763-6709; Fax: 607-763-5186 

Want to learn more about these careers and programs?
 

Visit:  www.yourcareerpath.org 


